Bibliography of Field Experimental Studies of Race-Ethnic Discrimination in Hiring
Analyzed in “Comparative Perspectives on Racial Discrimination in Hiring: The Rise of
Field Experiments”

Manuscript forthcoming in Annual Review of Sociology 2021

Lincoln Quillian

Department of Sociology and Institute for Policy Research, Northwestern University
Evanston, IL 60208 USA

e-mail: I-quillian@northwestern.edu

Arnfinn H. Midtbgen, Department of Sociology and Human Geography, University of Oslo
0317 Oslo, Norway
e-mail: a.h.midtboen@sosgeo.uio.no

Notes:

1. In general, study documents contain one field experimental study each.

2. In some cases, single study documents included multiple distinct studies (e.g. both a
resume audit and an in-person audit). These are noted by square brackets after the study
indicating the number of studies coded from the document (if no square bracket then only
one study was coded from the document). In a few cases (also noted) more than one
document was used to code a study.

3. Study documents are listed by country, with the total number of studies after the country
name.

Australia (3)

Booth, Alison L., Andrew Leigh, and Elena Varganova. 2012. “Does Ethnic Discrimination Vary
Across Minority Groups? Evidence from a Field Experiment: Discrimination across Minority
Groups.” Oxford Bulletin of Economics and Statistics T4(4):547-73.

Chowdhury, Shyamal, Evarn Ooi, and Robert Slonim. 2020. “Racial Discrimination and White
First Name Adoption: Evidence from a Correspondence Study in the Australian Labour Market.”
IZA TInstitute of Labor Economics. Working paper.

Riach, Peter A., and Judith Rich. 1991. “Testing for Racial Discrimination in the Labour
Market.” Cambridge Journal of Economics 15(3). Retrieved December 23, 2013
(http://search.proquest.com.turing.library.northwestern.edu/docview/1297900087/142842DA491
7C4FE60C/3?accountid=12861).

Austria (1)


mailto:l-quillian@northwestern.edu
mailto:a.h.midtboen@sosgeo.uio.no
http://search.proquest.com.turing.library.northwestern.edu/docview/1297900087/142842DA4917C4FE60C/3?accountid=12861
http://search.proquest.com.turing.library.northwestern.edu/docview/1297900087/142842DA4917C4FE60C/3?accountid=12861

Weichselbaumer, Doris. 2017. “Discrimination against Migrants in Austria: An Experimental
Study.” German Economic Review 18(2):237-65.

Belgium (4)

Arrijn, Peter, Serge Feld, and André Nayer. 1998. Discrimination in Access to Employment on
Grounds of Foreign Origin: The Case of Belgium. International Migration Programme,
International Labour Office.

Baert, Stijn, Bart Cockx, Niels Gheyle, and Cora Vandamme. 2015. “Is There Less
Discrimination in Occupations Where Recruitment Is Difficult?” Industrial and Labor Relations
Review 68(3):467-500.

Baert, Stijn, and Suncica Vuji¢. 2016. “Immigrant Volunteering: A Way out of Labour Market
Discrimination?” Economics Letters 146:95-98. doi: 10.1016/j.econlet.2016.07.035

Capéau, Bart, Lieve Eeman, Steven Groenez, and Miet Lamberts. 2012. “A Proposal to Measure
Multidimensional Discrimination.” Retrieved September 6, 2014
(http://hiva.kuleuven.be/nl/docs/working-papers/hiva-wp2012-03.pdf).

Canada (7)

Akintola, Abayomi Rasheed. 2010b. “Hiring Discrimination in Racially Diverse Labour
Markets: A Cross Country Study.” Karlstad University, Karlstad.

Dechief, Diane, and Philip Oreopoulos. 2012. “Why Do Some Employers Prefer to Interview
Matthew, but Not Samir? New Evidence from Toronto, Montreal, and Vancouver.” New
Evidence from Toronto, Montreal, and Vancouver (February 2012). Retrieved September 15,
2014 (http://papers.ssrn.com/sol3/papers.cfm?abstract id=2018047).

Eid, Paul. 2012. “Les inégalités « ethnoraciales » dans I’accés a I’emploi a Montréal : le poids de
la discrimination.” Recherches sociographiques 53(2):415.

Henry, Frances, and Effie Ginzberg. 1985. Who Gets the Work?: A Test of Racial Discrimination
in Employment. Toronto, Ontario: Urban Alliance on Race Relations and Social Planning
Council of Metropolitan Toronto. [Coded as 3 studies. ]

Oreopoulos, Philip. 2011. “Why Do Skilled Immigrants Struggle in the Labor Market? A Field

Experiment with Thirteen Thousand Resumes.” American Economic Journal: Economic Policy
3(4):148-71.

China (1)


https://doi.org/10.1016/j.econlet.2016.07.035
http://papers.ssrn.com/sol3/papers.cfm?abstract_id=2018047

Maurer-Fazio, Margaret. 2012. Ethnic Discrimination in China’s Internet Job Board Labor
Market. Rochester, NY: Social Science Research Network. Retrieved March 31, 2014
(http://papers.ssrn.com/abstract=2164612).

Czech Republic (2)

Bartos, Vojtéch, Michal Bauer, Julie Chytilova, and Filip Matéjka. 2014. Attention
Discrimination: Theory and Field Experiments with Monitoring Information Acquisition.
Rochester, NY: Social Science Research Network. Retrieved September 11, 2014
(http://papers.ssrn.com/abstract=2420703).

Popov, Aleksander. 2004. Can Your Motherland Hurt Your Chances to Get a Job Abroad? A
Field Experiment on Labor Market Discrimination Against Legal Foreigners in the Czech
Republic. University of Chicago. Retrieved September 5, 2014
(http://www.geocities.ws/siralexpopov/labor_discrimination.pdf).

Denmark (2)
Dahl, Malte, and Niels Krog. 2018. “Experimental Evidence of Discrimination in the Labour

Market: Intersections between Ethnicity, Gender, and Socio-Economic Status.” European
Sociological Review 34(4):402—17. doi: 10.1093/esr/jcy020.

Hjarng, J., and T. Jensen. 1997. Diskrimineringen Af Unge Med Indvandrerbaggrund Ved

Jobsagning: Dansk National Rapport Efter Opleeg Fra ILO. Esbjerg: Sydjysk Universitetsforlag.
*This is the same study as Hjarno and Jensen 2008. This is the original Dutch version of
the study, and the more recent publication is the official English version.

Hjarng, Jan and Torben Jensen. 2008. Discrimination in Employment against Immigrants in
Denmark. 87E. Geneva, Switzerland: International Labour Organization.
*This is the English-language version of the original study (Hjarne and Jensen 1997)
that was published in 1997 in Dutch.

Finland (2)
Ahmad, Akhlaq. 2020. “When the Name Matters: An Experimental Investigation of Ethnic

Discrimination in the Finnish Labor Market.” Sociological Inquiry 90(3):468-96. doi:
10.1111/s0in.12276.

Larja, Liisa et al. 2012. Discrimination in the Finnish Labor Market - An Overview and a Field
Experiment on Recruitment. Ministry of Employment and the Economy.

France (24)


http://papers.ssrn.com/abstract=2420703
https://doi.org/10.1093/esr/jcy020
https://doi.org/10.1111/soin.12276

Adida, Claire L., David D. Laitin, and Marie-Anne Valfort. 2010. “Identifying Barriers to
Muslim Integration in France.” Proceedings of the National Academy of Sciences
107(52):22384-90.

Amadieu, Jean-Frangois. 2004. Testing mai 2004. Paris: Observatoire des discriminations.

Amadieu, Jean-Frangois. 2008. Haute Autorité de Lutte contre les Discriminations et pour
I’Egalité. 2008. Actions de Test Par Envoi de CV. Paris.

Amadieu, Jean-Francois. 2013. Testing a L ’embauche Dans Le Cotentin-Avec La MEF Du
Cotentin. Maison de I’Emploi et de la Formation du Cotentin.

Berson, Clémence. 2012. “Does Competition Induce Hiring Equity ?” Retrieved September 5,
2014 (http://halshs.archives-ouvertes.fr/halshs-00718627).

Bovenkerk, Frank, Benjamin Kilborne, Frangois Raveau, and David Smith. 1979b. “Comparative
Aspects of Research on Discrimination against Non-White Citizens in Great Britain, France and
the Netherlands.” in Problems in International Comparative Research in the Social Sciences,
edited by Jan Berting, R. Felix Geyer, and Ray Jurkovich. Oxford: Pergamon Press.

Bunel, Mathieu, Yannick L’Horty, and Pascale Petit. 2016. Les Discriminations a
[’Embauche Dans La Sphere Publique : Effets Respectifs de ’Adre Sse et De I’Origine. Travail,
Emploi et Politiques Publiques (TEPP).

Cahuc, Pierre, Stéphane Carcillo, Andreea Minea, and Marie-Anne Valfort. 2019. “When
Correspondence Studies Fail to Detect Hiring Discrimination.” IZA Institute of Labor
Economics. Working paper.

Cédiey, Eric, and Fabrice Foroni. 2008. Discrimination in Access to Employment on Grounds of
Foreign Origin in France: A National Survey of Discrimination Based on the Testing
Methodology of the International Labour Office. Geneva: International Migration Programme,
International Labour Office.

Chaintreuil, Lydie, Thomas Couppié, Dominique Epiphane, and Emmanuel Sulzer. 2012.
EVADE-Entrée dans la Vie Active et Discriminations a [’Embauche. Paris: Ministére des Sports,
de la Jeunesse, de I’Education populaire et de la Vie associative. Retrieved August 3, 2015
(http://www.ismcorum.org/stock images/actus/412/rapport-final-evade.pdf).

Challe, Laetitia, Sylvain Chareyron, Yannick L’Horty, and Pascale Petit. 2020. “The Failure of
the ‘Emplois Francs’ Scheme: Evaluation with Repeated Testing.” Erudite Working Paper series.
Working paper. [Coded as 3 studies.]

Duguet, Emmanuel, Noam Leandri, Yannick L’Horty, and Pascale Petit. 2010. “Are Young
French Jobseekers of Ethnic Immigrant Origin Discriminated against? A Controlled Experiment


http://halshs.archives-ouvertes.fr/halshs-00718627

in the Paris Area.” Annals of Economics and Statistics / Annales d’Economie et de Statistique
(99/100):187-215.

Duguet, Emmanuel, Noam Léandri, Yannick L’Horty, and Pascale Petit. 2009. “Les Facteurs de
Discrimination a L’embauche Pour Les Serveurs En Ile-de-France : Résultats D’un Testing.”
Premieres Informations Premieres Syntheses 40(1).

Edo, Anthony, Nicolas Jacquemet, and Constantine Yannelis. 2013. Language Skills and
Homophilous Hiring Discrimination: Evidence from Gender-and Racially-Differentiated
Applications. Paris: Paris 1. Retrieved March 26, 2014 (http://halshs.archives-ouvertes.fr/halshs-
00877458/).

Foroni, Fabrice. 2008. Résultats Du Testing Sollicité Par Le Groupe Casino. Lyon: ISM -
Corum. Retrieved (http://www.ismcorum.org/stock images/actus/367/rapport-testing-
casino.pdf).

Hennequin, Emilie, and Semra Karakas. 2007. “Au-dela des politiques de diversité, la réalité des
discriminations au travail : mise en évidence de I’acces différencié a I’emploi. L’exemple des
commerciaux.” Management & Avenir 14(4):119-36. [online only]

*Same field experiment and basic counts as Hennequin and Semra Karakas 2006

Hennequin, Emilie, and Semra Karakas. 2006. “Les Discriminations Au Travail: Mise En
¢vidence de L’acces Différencié a L’emploi.” Retrieved September 17, 2014 (http://www.reims-
ms.fr/agrh/docs/actes-agrh/pdf-des-actes/2006hennequin02.pdf).
*Based on the same audit study as a 2007 paper by the same authors (Hennequin and
Karakas 2007). Writeup of the two studies different but same base counts.

Jones, Emilia Ene. 2013. “Discrimination & ’embauche Des Jeunesen Ile-de-France: Un
Diplome plus Elevécompense-t-il Une Origine Maghrébine?”” Economie et Statistique 173—-88.

L’Horty, Yannick, Emmanuel Duguet, Loic Du Parquet, Pascale Petit, and Florent Sari. 2011.
“The Effect of Place of Residence on Access to Employment : A Field Experiment on Qualified
Young Job Applicants in Ile-de-France.” Retrieved September 5, 2014 (http://halshs.archives-
ouvertes.fr/halshs-00812113).

Petit, Pascale, Florent Fremigacci, Loic Du Parquet, and Guillaume Pierne. 2012. Etre Meilleur
Apprenti de France: Quels Effets Sur L’acces a L’emploi? Les Enseignements de Deux
Experiences Controlées Sur Des Jeunes d’lle-de-France. Centre d’Etudes des Politiques
Economiques (EPEE), Université d’Evry Val d’Essonne. Retrieved October 23, 2014
(http://ideas.repec.org/p/eve/wpaper/12-01.html).

*Petit, Pascale, Emmanuel Duguet, Yannick L’Horty, Loic Du Parquet, and Florent Sari. 2013.
“Discrimination a L’embauche: Les Effets Du Genre et de L’origine Se Cumulent-Ils
Systématiquement?”” Economie et Statistique, a paraitre.[Rang 3] (464-466):141-54.


http://www.reims-ms.fr/agrh/docs/actes-agrh/pdf-des-actes/2006hennequin02.pdf
http://www.reims-ms.fr/agrh/docs/actes-agrh/pdf-des-actes/2006hennequin02.pdf

Pierné, Guillaume. 2013. “Hiring Discrimination Based on National Origin and Religious
Closeness: Results from a Field Experiment in the Paris Area.” IZA4 Journal of Labor Economics
2(1):1-15. [Coded as 2 studies.]

Georgia (1)

Asali, Muhammad, Norberto Pignatti, and Sophiko Skhirtladze. 2017. “Employment
Discrimination in Georgia: Evidence from a Field Experiment.” Working paper.

Germany (6)

Di Stasio, Valentina, Bram Lancee, Susanne Veit, and Ruta Yemane. 2019a. “Muslim by Default
or Religious Discrimination? Results from a Cross-National Field Experiment on Hiring
Discrimination.” Journal of Ethnic and Migration Studies 1-22. doi:
10.1080/1369183X.2019.1622826. [Note: some counts obtained by email from Valentina Di
Stasio. |

Goldberg, Andreas, Dora Mourinho, and Ursula Kulke. 1996. Labour Market Discrimination
against Foreign Workers in Germany. Geneva: International Migration Programme,
International Labour Office. Retrieved January 16, 2014
(http://www.discriminazione.it/index.php/content/download/1830/31988/version/1/file/discrimin
ation_Germany.pdf). [Coded as 2 studies.]

Kaas, Leo, and Christian Manger. 2012. “Ethnic Discrimination in Germany’s Labour Market: A
Field Experiment.” German Economic Review 13(1):1-20.

Schneider, Jan, Ruta Yemane, and Martin Weinmann. 2014. Diskriminierung Am
Ausbildungsmarkt: Ausmaf3, Ursachen Und Handlungsperspektiven. Sachverstindigenrat
deutscher Stiftung fiir Integration und Migration.

Weichselbaumer, Doris. 2016: Discrimination against Female Migrants Wearing Headscarves,
IZA Discussion Papers, No. 10217, Institute for the Study of Labor (IZA), Bonn.

Weichselbaumer, Doris. 2019. “Multiple Discrimination against Female Immigrants Wearing
Headscarves.” ILR Review 73(3):600—627. doi: 10.1177/0019793919875707.
This is the same study as Weichselbaumer (2016) in this bibliography; and the same
study as weichselbaumer2013 in the csv.

Great Britain (12)

Bagley, Christopher, and Mahmoud Abubaker. 2017. “Muslim Woman Seeking Work: An
English Case Study with a Dutch Comparison, of Discrimination and Achievement.” Social
Sciences 6(1):1-13.


https://doi.org/10.1080/1369183X.2019.1622826
http://www.discriminazione.it/index.php/content/download/1830/31988/version/1/file/discrimination_Germany.pdf
http://www.discriminazione.it/index.php/content/download/1830/31988/version/1/file/discrimination_Germany.pdf
https://doi.org/10.1177/0019793919875707

Brown, Colin, and Pat Gay. 1985. Racial Discrimination: 17 Years After the Act. London: Policy
Studies Institute. [Coded as two studies.]

Di Stasio, Valentina, Bram Lancee, Susanne Veit, and Ruta Yemane. 2019¢. “Muslim by Default
or Religious Discrimination? Results from a Cross-National Field Experiment on Hiring
Discrimination.” Journal of Ethnic and Migration Studies 1-22. doi:
10.1080/1369183X.2019.1622826. [Note: some counts obtained by email from Valentina Di
Stasio.]

Esmail, Aneez, and Sam Everington. 1993. “Racial Discrimination against Doctors from Ethnic
Minorities.” British Medical Journal 306(6879):691+.

Esmail, Aneez, and Sam Everington. 1997. “Asian Doctors Are Still Being Discriminated
Against.” British Medical Journal 314(7094):1619.

Firth, Michael. 1981. “Racial Discrimination in the British Labor Market.” Industrial & Labor
Relations Review 34(2):265-72.

Hubbuck, James, and Simon Carter. 1980. Half a Chance? A Report on Job Discrimination
against Young Blacks in Nottingham. London: Commission for Racial Equality.

Jowell, Roger, and Patricia Prescott-Clarke. 1970. “Racial Discrimination and White-Collar
Workers in Britain.” Race 11(4).

Mclntosh, Neil, and David J. Smith. 1974. “The Extent of Racial Discrimination.” Political and
Economic Planning broadsheet 40(547). [Coded as two studies. |

Wood, Martin D., Jon Hales, Susan Purdon, Tanja Sejersen, and Oliver Hayllar. 2009. 4 Test for
Racial Discrimination in Recruitment Practice in British Cities. Department for Work and
Pensions. Retrieved February 20, 2014
(http://webarchive.nationalarchives.gov.uk/20130314010347/http://research.dwp.gov.uk/asd/asd
5/tports2009-2010/rrep607.pdf).

Greece (2)

Drydakis, Nick. 2012. “Estimating Ethnic Discrimination in the Labour Market Using
Experimental Data.” Southeast European and Black Sea Studies 12(2):335-55.

Drydakis, Nick, and Minas Vlassis. 2010. “Ethnic Discrimination in the Greek Labour Market:

Occupational Access, Insurance Coverage and Wage Offers.” The Manchester School
78(3):201-18.

Hungary (1)


https://doi.org/10.1080/1369183X.2019.1622826

2

Sik, Endre and Bori Simonovits. 2010. “5. Measuring Discrimination: Questionnaires and Tests.
in In Focus: Labour Market Discrimination, edited by A. Lovasz and A. Telegdy.

Ireland (1)

McGinnity, Frances, and Peter D. Lunn. 2011. “Measuring Discrimination Facing Ethnic
Minority Job Applicants: An Irish Experiment.” Work, Employment & Society 25(4):693—708.

Israel (1)

Ariel, Barak, Ilanit Tobby-Alimi, Irit Cohen, Mazal Ben Ezra, Yafa Cohen, and Gabriela
Sosinski. 2015. “Ethnic and Racial Employment Discrimination in Low-Wage and High-Wage
Markets: Randomized Controlled Trials Using Correspondence Tests in Israel.” Law & Ethics of
Human Rights 9(1):113—-139.

Italy (2)

Allasino, Enrico, Emilio Reyneri, Alessandra Venturini, and Giovanna Zincone. 2004. Labour
Market Discrimination against Migrant Workers in Italy. Social Protection Sector, International
Migration Programme, International Labour Office. Retrieved January 25, 2014
(http://www.1lo.int/wemsp5/groups/public/---ed protect/---protrav/---
migrant/documents/publication/wecms_201593.pdf).

Busetta, Giovanni, Maria Gabriella Campolo, and Demetrio Panarello. 2018. “Immigrants and
Italian Labor Market: Statistical or Taste-Based Discrimination?” Genus 74(1):4. doi:
10.1186/s41118-018-0030-1.

Malaysia (1)

Lee, Hwok-Aun, and Muhammed Abdul Khalid. 2015. “Discrimination of High Degrees: Race
and Graduate Hiring in Malaysia.” Journal of the Asia Pacific Economy 1-24.

Mexico (1)

Arceo-Gomez, Eva O., and Raymundo M. Campos-Vazquez. 2014. “Race and Marriage in the

Labor Market: A Discrimination Correspondence Study in a Developing Country.” American
Economic Review 104(5):376-80.

Netherlands (15)


http://www.ilo.int/wcmsp5/groups/public/---ed_protect/---protrav/---migrant/documents/publication/wcms_201593.pdf
http://www.ilo.int/wcmsp5/groups/public/---ed_protect/---protrav/---migrant/documents/publication/wcms_201593.pdf
https://doi.org/10.1186/s41118-018-0030-1

Abubaker, Mahmoud, and Christopher Adam Bagley. 2017. “Methodology of Correspondence
Testing for Employment Discrimination Involving Ethnic Minority Applications: Dutch and
English Case Studies of Muslim Applicants for Employment.” Social Sciences 6(4):1-9.

Andriessen, L., E. Nievers, J. Dagevos, and L. Faulk. 2012a. “Ethnic Discrimination in the Dutch
Labor Market: Its Relationship With Job Characteristics and Multiple Group Membership.”
Work and Occupations 39(3):237-69.

Andriessen, L. et al. 2015. Op afkomst afgewezen: onderzoek naar discriminatie op de Haagse
arbeidsmarkt. Den Haag: Sociaal en Cultureel Planbureau.

Andriessen, 1., Eline Nievers, and Julian Ross. 2012ba. Op achterstand discriminatie van niet-
westerse migranten op de arbeidsmarkt. Den Haag: Sociaal en Cultureel Planbureau.

Blommaert, L., M. Coenders, and F. van Tubergen. 2014. “Discrimination of Arabic-Named
Applicants in the Netherlands: An Internet-Based Field Experiment Examining Different Phases
in Online Recruitment Procedures.” Social Forces 92(3):957-82.

Bovenkerk, Frank, Mitzi J. I. Gras, and Dhurender Ramsoedh. 1995. Discrimination against
Migrant Workers and Ethnic Minorities in Access to Employment in the Netherlands. Geneva:
International Labour Office, Employment Department. Retrieved February 20, 2014
(http://www.ilo.org/migrant/publications/working-papers/ WCMS 201033/lang--en/index.htm).
[Coded as 3 Studies.]

Bovenkerk, Frank, Benjamin Kilborne, Frangois Raveau, and David Smith. 1979a. “Comparative
Aspects of Research on Discrimination against Non-White Citizens in Great Britain, France and
the Netherlands.” in Problems in International Comparative Research in the Social Sciences,
edited by Jan Berting, R. Felix Geyer, and Ray Jurkovich. Oxford: Pergamon Press.

Biiyiikbozkoyum, O., M. Stamatiou, and M. Stolk. 1991. “Turkse Hts’ers Zoeken Werk. Verslag
van Een Sollicitatie-Experiment.” Sociologische gids 38(3):187-92.

Derous, Eva, and Ann Marie Ryan. 2012. “Documenting the Adverse Impact of Résumé
Screening: Degree of Ethnic Identification Matters.” International Journal of Selection &
Assessment 20(4):464—74. [Derious2012]

Derous, Eva, Ann Marie Ryan, and Hannah-Hanh D. Nguyen. 2012. “Multiple Categorization in
Resume Screening: Examining Effects on Hiring Discrimination against Arab Applicants in
Field and Lab Settings” Journal of Organizational Behavior 33(4): 544-70.
https://doi.org/10.1002/j0b.769. [Coded as two studies: Derious2012b, Derious2012c¢]

Di Stasio, Valentina, Bram Lancee, Susanne Veit, and Ruta Yemane. 2019b. “Muslim by Default
or Religious Discrimination? Results from a Cross-National Field Experiment on Hiring
Discrimination.” Journal of Ethnic and Migration Studies 1-22. doi:


http://www.ilo.org/migrant/publications/working-papers/WCMS_201033/lang--en/index.htm
https://doi.org/10.1002/job.769

10.1080/1369183X.2019.1622826. [Note: some counts obtained by email from Valentina Di
Stasio. |

van den Berg, C. J. W., L. Blommaert, C. C. J. H. Bijleveld, and S. Ruiter. 2020. “Employment
Opportunities for Ex-Offenders: A Field Experiment on How Type of Crime and Applicants’
Ethnic Background Affect Employment Opportunities for Low-Educated Men in the
Netherlands.” Experimental Methods in Social Stratification Research 65:100476. doi:
10.1016/1.rssm.2020.100476. [Studyid Berg2020]

Norway (4)

*Birkelund, Gunn Elisabeth, Jon Rogstad, Kristian Heggeba, Tove Mogstad Aspey, and Heidi
Fischer Bjelland. 2014. “Diskriminering I Arbeidslivet : Resultater Fra Randomiserte
Felteksperiment I Oslo, Stavanger, Bergen Og Trondheim.” Sosiologisk Tidsskrift 22(4):352-82.
[Norway] [Coded as two studies, Birkelund2014a, Birkelund2014b.]

Birkelund, Gunn Elisabeth, Kristian Heggebe, and Jon Rogstad. 2017. “Additive or
Multiplicative Disadvantage? The Scarring Effects of Unemployment for Ethnic Minorities.”
European Sociological Review 33(1):17-29.

Note: Birkelund2017 (both here and in Box) is the same as Birkelund2012c0 in the csv

Di Stasio, Valentina, Bram Lancee, Susanne Veit, and Ruta Yemane. 2019c. “Muslim by Default
or Religious Discrimination? Results from a Cross-National Field Experiment on Hiring
Discrimination.” Journal of Ethnic and Migration Studies 1-22. doi:
10.1080/1369183X.2019.1622826. [Note: some counts obtained by email from Valentina Di
Stasio.]

Midtbgen, Arnfinn H. 2014. “Discrimination of the Second Generation: Evidence from a Field
Experiment in Norway.” Journal of International Migration and Integration. Retrieved March

28, 2015 (http://link.springer.com/10.1007/s12134-014-0406-9).

Peru (1)

Galarza, Francisco B., and Gustavo Yamada. 2014. “Labor Market Discrimination in Lima, Peru:
Evidence from a Field Experiment.” World Development 58:83—94.

Poland (1)

*Wysienska, Kinga. 2014. “Discrimination Facing Immigrant Job Applicants in Poland - Results
of a Field Experiment.” Isaconf. Retrieved September 5, 2014

(https://isaconf.confex.com/isaconf/wc2014/webprogram/Paper52829.html). [Poland]

Russia (1)

10


https://doi.org/10.1080/1369183X.2019.1622826
https://doi.org/10.1016/j.rssm.2020.100476
https://doi.org/10.1080/1369183X.2019.1622826

Bessudnov, Alexey, and Andrey Shcherbak. 2020. “Ethnic Discrimination in Multi-Ethnic
Societies: Evidence from Russia.” European Sociological Review 36(1): 104-120.
https://doi.org/10.1093/esr/jcz045.

Singapore (1)

Chan, Chi Ling. 2014. “Ethnic Discrimination in a ‘Meritocratic’ Labor Market: Evidence from a
Field Experiment in Singapore.”

Spain (3)

Di Stasio, Valentina, Bram Lancee, Susanne Veit, and Ruta Yemane. 2019d. “Muslim by Default
or Religious Discrimination? Results from a Cross-National Field Experiment on Hiring
Discrimination.” Journal of Ethnic and Migration Studies 1-22. doi:
10.1080/1369183X.2019.1622826. [Note: some counts obtained by email from Valentina Di
Stasio.]

Prada, Miguel Angel, Walter Actis, Carlos Pereda, and R. Perez Molina. 1996. Labour Market
Discrimination against Migrant Workers in Spain. Geneva: International Migration Programme,
International Labour Office.

Yemane, Ruta, and Marifia Fernandez-Reino. 2019b. “Latinos in the United States and in Spain:
The Impact of Ethnic Group Stereotypes on Labour Market Outcomes.” Journal of Ethnic and
Migration Studies 1-21. doi: 10.1080/1369183X.2019.1622806.

Sweden (8)

Agerstrom, Jens, Fredrik Bjorklund, Rickard Carlsson, and Dan-Olof Rooth. 2012. “Warm and
Competent Hassan = Cold and Incompetent Eric: A Harsh Equation of Real-Life Hiring
Discrimination.” Basic and Applied Social Psychology 34(4):359-66.

Akintola, Abayomi Rasheed. 2010a. “Hiring Discrimination in Racially Diverse Labour
Markets: A Cross Country Study.” Karlstad University, Karlstad.

Arai, Mahmood, Moa Bursell, and Lena Nekby. 2016. “The Reverse Gender Gap in Ethnic
Discrimination: Employer Stereotypes of Men and Women with Arabic Names,.” International
Migration Review 50(2):385—412. doi: 10.1111/imre.12170.

Attstrom, Karin. 2007. Discrimination against Native Swedes of Immigrant Origin in Access to
Employment. International Migration Programme, International Labour Office. Retrieved
January 25, 2014 (http://www.temaasyl.se/Documents/Organisationer/ILO/ILO-
diskriminering%20pa%20arbetsmarknaden.pdf).

11


https://doi.org/10.1080/1369183X.2019.1622826
https://doi.org/10.1080/1369183X.2019.1622806
https://doi.org/10.1111/imre.12170

Bursell, Moa. 2014. “The Multiple Burdens of Foreign-Named Men—Evidence from a Field
Experiment on Gendered Ethnic Hiring Discrimination in Sweden.” European Sociological
Review 30(3):399—409.

Carlsson, Magnus. 2010. “Experimental Evidence of Discrimination in the Hiring of First- and
Second-Generation Immigrants.” LABOUR: Review of Labour Economics & Industrial Relations

24(3):263-78.

Carlsson, Magnus, and Dan-Olof Rooth. 2007. “Evidence of Ethnic Discrimination in the
Swedish Labor Market Using Experimental Data.” Labour Economics 14(4):716-29.

Carlsson, Magnus, and Dan-Olof Rooth. 2012. “Revealing Taste-Based Discrimination in
Hiring: A Correspondence Testing Experiment with Geographic Variation.” Applied Economics
Letters 19(18):1861-64.

Switzerland (3)

Diekmann, Andreas, Matthias Naf, and Ben Jann. 2014. Wie Fremdenfeindlich Ist Die Schweiz?
University of Zurich.

Fibbi, Rosita, Biilent Kaya, and Etienne Piguet. 2003. Le Passeport Ou Le Dipléme? Etude Des
Discriminations a L’ embauche Des Jeunes Issus de La Migration. Neuchatel: Swiss Forum for
Migration and Population Studies.

Zschirnt, Eva, and Rosita Fibbi. 2019. “Do Swiss Citizens of Immigrant Origin Face Hiring
Discrimination in the Labour Market?” Working paper.

Turkey (1)

Balkan, Binnur, and Seyit Cilasun. 2018. “Ethnic Discrimination in the Turkish Labor Market:
Evidence From Survey and Field Data.”

USA (33)

Agan, Amanda and Sonja Starr. 2018. “Ban the Box, Criminal Records, and Racial
Discrimination: A Field Experiment.” The Quarterly Journal of Economics 133(1):191-235.

Ameri, Mason. 2014. “Exploring Job Search Outcomes for Applicants with Disabilities.” M.S.
Thesis, Rutgers University.

12



Ameri, Mason, Lisa Schur, Meera Adya, Scott Bentley, Patrick McKay, and Douglas Kruse.
2015. “The Disability Employment Puzzle: A Field Experiment on Employer Hiring Behaviors.”
NBER Working Paper 21560.
*LQ Note: Earlier draft version of paper published in 2018 in the ILR review. I think(?)
includes some extra information not in the published version. One study with 2014 MS
thesis, Ameri2014

Bendick, Marc, Charles W. Jackson, and Victor A. Reinoso. 1994. “Measuring Employment
Discrimination through Controlled Experiments.” The Review of Black Political Economy
23(1):25-48.

Bendick, Marc, Charles W. Jackson, Victor A. Reinoso, and Laura E. Hodges. 1991.
“Discrimination against Latino Job Applicants: A Controlled Experiment.” Human Resource
Management 30(4):469-84.

Berk, Jillian A. 2009. “Essays on Work and Education: Behind Bars and in the Free World.”
ProQuest, Ann Arbor MI. Retrieved March 29, 2014
(http://search.proquest.com.turing.library.northwestern.edu/socabs/docview/59955973/6 EC6D92
27F07471FPQ/1?accountid=12861).

Bertrand, Marianne, and Sendhil Mullainathan. 2004. “Are Emily and Greg More Employable
Than Lakisha and Jamal? A Field Experiment on Labor Market Discrimination.” American
Economic Review 94(4):991-1013.

Cross, Harry E., Genevieve M. Kenney, Jane Mell, and Wendy Zimmerman. 1990. Employer
Hiring Practices: Differential Treatment of Hispanic and Anglo Job Seekers. Washington, D.C. :
Lanham, MD: Urban Institute Press; Distributed by University Press of America.

Darolia, Rajeev, Cory Koedel, Paco Martorell, Katie Wilson, and Francisco Perez-Arce. 2015.
“Do Employers Prefer Workers Who Attend For-Profit Colleges? Evidence from a Field
Experiment.” Journal of Policy Analysis and Management 34(4):881-903.

Decker, Scott H., Natalie Ortiz, Cassia Spohn, and Eric Hedberg. 2015. “Criminal Stigma, Race,
and Ethnicity: The Consequences of Imprisonment for Employment.” Journal of Criminal
Justice 43(2):108-21. [Two studies: Decker2014a and Decker2014b.]

Gaddis, S. Michael. 2015. “Discrimination in the Credential Society: An Audit Study of Race
and College Selectivity in the Labor Market.” Social Forces 93(4):1451-1479.

Galgano, Sarah Wittig. 2009. “Barriers to Reintegration: An Audit Study of the Impact of Race
and Offender Status on Employment Opportunities for Women.” Social Thought & Research
30:21-37.

Gorsuch, Marina and Deborah Rho. 2018. “Customer Prejudice & Salience: The Effect of the
2016 Election on Employment Discrimination.” Working paper.

13


http://search.proquest.com.turing.library.northwestern.edu/socabs/docview/59955973/6EC6D9227F07471FPQ/1?accountid=12861
http://search.proquest.com.turing.library.northwestern.edu/socabs/docview/59955973/6EC6D9227F07471FPQ/1?accountid=12861

Heckman, James J. and Peter Siegelman. 1993. “The Urban Institute Audit Studies: Their

Methods and Finding.” Pp. 187-258 in Clear and convincing evidence: Measurement of

discrimination in America, edited by M. Fix and R. J. Struy. Lanham, MD: Urban Institute Press.
*LQ Note: Includes paired data from some urban institute studies that are not reported in
the urban institute study report — used to code paired data for Turner1991 study

Hitt, Michael A., W. G. Zikmund, and B. A. Pickens. 1982. “Discrimination in Industrial
Employment: An Investigation of Race and Sex Bias among Professionals.” Work and
Occupations 9(2):217-31.

Jacquemet, Nicolas, and Constantine Yannelis. 2012. “Indiscriminate Discrimination: A
Correspondence Test for Ethnic Homophily in the Chicago Labor Market.” Labour Economics
19(6):824-32.

James, Franklin, and Steve DelCastillo. 1992. “Measuring Job Discrimination: Hopeful Evidence
from Recent Audit Studies.” Harvard Journal of African-American Public Policy 1(1):33-53.

Jolson, Marvin A. 1974. “Employment Barriers in Marketing.” Journal of Marketing 38(2):67—
69.

Kang, Sonia K., Katherine A. DeCelles, Andras Tilcsik, and Sora Jun. 2016. “Whitened
Résumés: Race and Self-Presentation in the Labor Market.” Administrative Science Quarterly
61(3):469-502.

Kleykamp, M. 2009. “A Great Place to Start?: The Effect of Prior Military Service on Hiring.”
Armed Forces & Society 35(2):266-85.

Leasure, Peter. 2018. “Misdemeanor Records and Employment Outcomes: An Experimental
Study.” Crime & Delinquency 65(13):1850-72. doi: 10.1177/0011128718806683.

Lodder, Lee Ann, Scott McFarland, and Diana White. 2003. Racial Preferences and Suburban
Employment Opportunities. Chicago: Legal Assistance Foundation of Metropolitan Chicago.

Mclntyre, Shelby, Dennis J. Moberg, and Barry Z. Posner. 1980. “Preferential Treatment in
Preselection Decisions According to Sex and Race.” Academy of Management Journal
23(4):738-49.

Mobasseri, Sanaz. 2019. “Race, Place, and Crime: How Violent Crime Events Affect
Employment Discrimination.” American Journal of Sociology 125(1):63—104. doi:
10.1086/703883.

Newman, Jerry M. 1978. “Discrimination in Recruitment: An Empirical Analysis.” Industrial &
Labor Relations Review 32(1):15-23.

14


https://doi.org/10.1177/0011128718806683
https://doi.org/10.1086/703883

Nunley, John M., Adam Pugh, Nicholas Romero, and R. Alan Seals. 2015. “Racial
Discrimination in the Labor Market for Recent College Graduates: Evidence from a Field
Experiment.” The B.E. Journal of Economic Analysis & Policy 15(3):1093—1125.

Pager, Devah. 2003. “The Mark of a Criminal Record.” American Journal of Sociology
108(5):937-75.

Pager, Devah, Bart Bonikowski, and Bruce Western. 2009. “Discrimination in a Low-Wage
Labor Market: A Field Experiment.” American Sociological Review 74(5):777-99.

Pedulla, David S. 2014. “Non-Standard, Contingent, and Precarious Work in the ‘New
Economy.’” Dissertation, Princeton University.

Turner, Margery Austin, Michael Fix, and Raymond J. Struyk. 1991. Opportunities Denied,
Opportunities Diminished: Racial Discrimination in Hiring. Washington, D.C. : Lanham, MD:
Urban Institute Press ; Distributed by University Press of America. [pair data from Heckman and
Siegelman 1993 above]

Uggen, Christopher, Mike Vuolo, Sarah Lageson, Ebony Ruhland, and Hilary K. Whitham.
2014. “The Edge of Stigma: An Experimental Audit of the Effects of Low-Level Criminal
Records on Employment.” Criminology 52(4):627-54.

Wells, Lenard. 2013. “Milwaukee’s Disregarded Population: Out of Sight; Out of Mind.” SAGE
Open 3(3):2158244013502491.

Widner, Daniel, and Stephen Chicoine. 2011. “It’s All in the Name: Employment Discrimination
Against Arab Americans.” Sociological Forum 26(4):806-23.

Yemane, Ruta, and Marifia Fernandez-Reino. 2019a. “Latinos in the United States and in Spain:
The Impact of Ethnic Group Stereotypes on Labour Market Outcomes.” Journal of Ethnic and
Migration Studies 1-21. doi: 10.1080/1369183X.2019.1622806.

15


https://doi.org/10.1080/1369183X.2019.1622806

	Bibliography of Field Experimental Studies of Race-Ethnic Discrimination in Hiring Analyzed in “Comparative Perspectives on Racial Discrimination in Hiring: The Rise of Field Experiments”
	USA (33)

