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Notes:
1.

This is the selected DMAP bibliography for the studies that were used in the article “Do
Some Countries Discriminate More than Others? Evidence from 97 Field Experiments of
Racial Discrimination in Hiring”. Sociological Science By: Lincoln Quillian, Anthony
Heath, Devah Pager, Arnfinn H. Midtbeen, Fenella Fleischmann, Ole Hexel. DOI:
10.15195/v6.a18
Studies are organized by the country where the fieldwork took place, and by the first author’s
last name within each country group
In general, a publication contained a single “study” (or experiment) in one particular country.
a. For special cases, see points #4-7 below
If the same publication included separate studies that occurred in multiple countries, then the
publication appears in multiple country groups and are distinguished by a letter that appears
after the year.
a. Bovenkerk1979 appears twice: once as Bovenkerk1979a for Netherlands and
Bovenkerk1979b for France.
b. Akintola2010 appears twice: Akintola2010a for Sweden and Akintola2010b for
Canada
Sometimes, a single publication contained multiple studies in the same country: e.g., one
experiment is a correspondence test and the other is an in-person audit study
a. Henryl1985 contained three studies in France, which are indicated as follows in the
Stata file: Henry1985a, Henry1985b, Henry1985c¢
b. Pierné2013 contained two studies in France, which are indicated in the Stata file as
Pierné2013a and Pierné2013b
c. Goldbergl996 contained two studies in Germany, which are indicated in the Stata file
as Goldberg1996a and Goldberg1996b
d. Brownl985 contained two studies in Great Britain, which are indicated in the Stata
file as Brown1985a and Brown1985b
e. McIntosh1974 contained two studies in Great Britain, which are indicated in the Stata
file as McIntosh1974a and McIntosh1974b
f. Bovenkerk1995 contained three studies in the Netherlands, which are indicated as
follows in the Stata file: Bovenkerk1995a, Bovenkerk1995b, Bovenkerk1995¢
g. Birkelund2014 contained two studies in Norway, which are indicated in the Stata file
as Birkelund2014a and Birkelund2014b
h. Decker2014* contained two studies in the U.S., which are indicated in the Stata file
as Decker2014a and Decker2014b
i. *Should be corrected to Decker2015 in the Stata file
In one case, the letters are also used to indicate that there are two separate publications in the
same year with the same first author:
a. Andriessen2012a and Andriessen2012ba. Again, these are separate publications.
They have similar but different sets of authors.'
In one case, there was a secondary publication that provided supplementary data for “main
studies” in other (primary) publications

! Andriessen2012a is an English publication authored by Andriessen, Nievers, Dagevos, and Faulk.
Andriessen2012ba is a Dutch publication authored by Andriessen, Nievers, and Ross.



a. Heckman1993 includes paired data from two Urban Institute Studies that were not
reported in the original studies (Cross1990, Turner1991): the data from
Heckman1993 were used to supplement the data in Cross1990 and Turner1991, but it
did not contain a new experimental study per se

8. In seven cases, the document year does not match the studyid year (e.g., the studyid year is
outdated). In these cases, the current studyid is listed after the corresponding bibliographic
entry, e.g., {agan2017}. The studies for which the studyid year and document year do not
match are:

agan2017, document 2018

decker2014a and decker2014b, document 2015

gaddis2014, document 2015

gorsuch2017, document 2018

nunley2014, document 2015

weichselbaumer2013, document 2016

birkelund2012, document 2017
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